
MEDICARE ENROLLMENT PERIODS FOR CLIENTS 65+
Set up Medicare and supplemental insurance before existing coverage ends to ensure there are no coverage gaps.
Remember: Medicare does NOT cover long-term care expenses, except in very limited situations, for a short period of time.

Initial enrollment period for Part A (hospitalization) and 
Part B (medical services).

Starts 3 months before 65th birthday, with coverage taking effect the first day of the 
month in which you turn 65.

Special enrollment period for Parts A and B (for people 
who are covered by an employer group plan at 65). Can enroll in Medicare anytime during employment or when group coverage ends.

General enrollment period for Parts A and B Those who miss the initial or special enrollment periods can sign up between January 
1 and March 31 each year. Coverage begins the month after enrollment.

Initial enrollment period for Part C (Medicare Advantage). May coincide with the initial or special enrollment period for Parts A and B.

Initial enrollment period for Part D (drugs).
May coincide with the initial or special enrollment period for Parts A and B. If you have 
creditable drug coverage through a retiree or employer plan, it is not necessary to 
enroll in Part D.

Open enrollment period for Medigap policies.
Starts the first of the month in which you are BOTH over 65 and have Part B, and 
lasts 6 months. During this time, Medigap insurers have to take you, regardless of 
health status.

Enrollment period Dates Available Actions

Medicare Advantage Open 
Enrollment Period1 January 1–March 31

If already enrolled in a Medicare Advantage plan, you can switch to a different Medicare 
Advantage plan (with or without drug coverage) or drop Medicare Advantage and return 
to Original Medicare (and then join a Part D plan).

Annual Open Enrollment 
(Medicare Advantage + Part D)2, 3

October 15–December 7 
(changes effective January 1)

You can join, drop, or switch Medicare Advantage plans and/or join, drop, or switch 
Part D drug plans (rules vary slightly depending on current coverage).

PREMIUMS & DEDUCTIBLES FOR 2026 MEDICARE (A, B, AND D)4

Category 2026 Amount Notes

Part A premium (monthly) Up to $565/month Most people pay $0 for Part A if they paid Medicare taxes while working.

Part A deductible (inpatient hospital per benefit period) $1,736 Applies per benefit period (not per year).

Part A coinsurance (days 61–90) $434/day After deductible and first 60 days.

Part A lifetime reserve days $868/day After day 90 (up to 60 lifetime reserve days).

Skilled Nursing Facility coinsurance (days 21–100) $217/day First 20 days: $0 (in each benefit period).

Part B standard premium (monthly) $202.90 Social Security confirms the exact amount billed/deducted.

Part B deductible (annual) $283 Deductible is paid once per year (Original Medicare).

Part D annual deductible (standard benefit) $615 Some plans may waive/reduce the deductible (plan-specific).

Part D out-of-pocket cap $2,100/year After reaching the annual OOP threshold, enrollee pays no cost sharing 
for covered Part D drugs under the redesigned standard benefit.

Part D national base premium $38.99 Medicare uses this to estimate late enrollment penalties and IRMAA amounts.

MEDICARE INCOME-RELATED MONTHLY ADJUSTMENT AMOUNTS (IRMAA) 
FOR 2026 PART B (MONTHLY PREMIUM AMOUNTS FOR 2026)5 
(Based on 2024 income as reported on IRS return, per Medicare rules.)

2024 income (individual) 2024 income (joint) 2026 Part B monthly premium

$109,000 or less $218,000 or less $202.90 

> $109,000 to $137,000 > $218,000 to $274,000 $284.10

> $137,000 to $171,000 > $274,000 to $342,000 $405.80

> $171,000 to $205,000 > $342,000 to $410,000 $527.50 

> $205,000 and < $500,000 > $410,000 and < $750,000 $649.20 

$500,000 or above $750,000 or above $689.90 

*DATA DISPLAYED MAY BE PROVIDED BY THIRD-PARTY PROVIDERS, AND IS SUBJECT TO CHANGE
WITHOUT NOTICE. THE DATA DISPLAYED HEREIN IS IN REFERENCE TO THE 2026 TAX YEAR (FILED IN 2027).
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PART D IRMAA (ADD-ON MONTHLY AMOUNT PAID TO MEDICARE, IN ADDITION TO PLAN PREMIUM)6

2024 income (individual) 2024 income (joint) 2026 Part D IRMAA (monthly add-on)

$109,000 or less $218,000 or less $0 + plan premium 

> $109,000 to $137,000 > $218,000 to $274,000 $14.50 + plan premium 

> $137,000 to $171,000 > $274,000 to $342,000 $37.50 + plan premium

> $171,000 to $205,000 > $342,000 to $410,000 $60.40 + plan premium 

> $205,000 and < $500,000 > $410,000 and < $750,000 $83.30 + plan premium 

$500,000 or above $750,000 or above $91.00 + plan premium 

SOCIAL SECURITY FULL RETIREMENT AGE (FRA)7

If you retire early, your Social Security benefits will be reduced.

*Birth Year Full Retirement Age Age 62 
Reduction

1941 65 and 8 months 23.33%

1942 65 and 10 months 24.17%

1943-1954 66 25.00%

1955 66 and 2 months 25.83%

1956 66 and 4 months 26.67%

1957 66 and 6 months 27.50%

1958 66 and 8 months 28.33%

1959 66 and 10 months 29.17%

1960 and later 67 30.00%

a. If you are born on January 1, use the prior year of birth.
b. �Applies only if you are born on the 2nd of the month; otherwise the number 

of reduction months is one less than the number shown.
c. �Reduction applied to primary insurance amount ($1,000 in this example). The 

percentage reduction is 5/9 of 1% per month for the first 36 months and 5/12 
of 1% for each 
additional month.

d. �Reduction applied to $500, which is 50% of the primary insurance amount in 
this example. The percentage reduction is 25/36 of 1% per month for the first 
36 months and 5/12 of 1% for each additional month.

ESTIMATED AVERAGE MONTHLY SOCIAL SECURITY 
BENEFITS PAYABLE IN JANUARY 20268

Retired worker $2,008 

Aged widow(er) alone $1,870 

Disabled worker $1,668 (Social Security)

SOCIAL SECURITY DISABILITY THRESHOLDS13

Substantial Gainful Activity (non-blind) $1,700/month 

Substantial Gainful Activity (blind) $2,830/month 

Trial Work Period (TWP) service month threshold $1,160/month 

SSI FEDERAL PAYMENT STANDARD

Individual $967/month

Couple $1,450/month

SSI RESOURCE LIMITS

Individual $2,000 

Couple $3,000 

COST-OF-LIVING ADJUSTMENT (COLA)9

Social Security COLA 2.8% Benefits and SSI payments 
increased by this COLA for 2026.

RETIREMENT EARNINGS TEST EXEMPT AMOUNTS12

Under FRA for 
entire year $23,520/year SSA withholds $1 for every $2 over 

the limit. 

Year you 
reach FRA

$62,160/year 
(counting only 
months before FRA)

SSA withholds $1 for every $3 over 
the limit (before FRA month). 

MAXIMUM SOCIAL SECURITY BENEFIT: 
WORKER RETIRING AT FULL RETIREMENT AGE10

Maximum benefit at FRA $4,018/month 

MAXIMUM TAXABLE EARNINGS 
(SOCIAL SECURITY WAGE BASE)11

Maximum earnings subject to Social Security tax $183,600 

This content is for general educational purposes only. While derived from sources believed 
to be reliable, accuracy cannot be guaranteed. It is not intended to provide tax, legal, Social 
Security, or Medicare advice. Consumers are encouraged to consult their tax professional, 
attorney or the Social Security Administration regarding their specific situation. Information 
is subject to change.
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